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Governing Board 
AchievePoint Career Academy - Columbus  
1500 E. 17th Street 
Columbus, Ohio 43129-2105 
 
 
We have reviewed the Independent Auditor’s Report of the AchievePoint Career Academy - 
Columbus, Franklin County, prepared by Charles E. Harris & Associates, Inc., for the audit 
period July 1, 2018 through November 30, 2019.  Based upon this review, we have accepted 
these reports in lieu of the audit required by Section 117.11, Revised Code.  The Auditor of State 
did not audit the accompanying financial statements and, accordingly, we are unable to express, 
and do not express an opinion on them.   
 
Our review was made in reference to the applicable sections of legislative criteria, as reflected by 
the Ohio Constitution, and the Revised Code, policies, procedures and guidelines of the Auditor 
of State, regulations and grant requirements.  The AchievePoint Career Academy - Columbus  
is responsible for compliance with these laws and regulations. 
 
 
 
 
 
 
Keith Faber 
Auditor of State 
Columbus, Ohio 
 
March 9, 2020  
 
 
 
 
 
 

JRHelle
Keith Faber
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Rockefeller Building 
614 W Superior Ave Ste 1242 
Cleveland OH  44113-1306 

Charles E. Harris & Associates, Inc.    Office phone - (216) 575-1630 
Certified Public Accountants      Fax - (216) 436-2411 

 

 

INDEPENDENT AUDITOR’S REPORT 

 

 

AchievePoint Career Academy - Columbus 

Franklin County 

1500 E 17th Ave. 

Columbus, Ohio  43219 

 

To the Governing Board: 

 

Report on the Financial Statements 

 

We have audited the accompanying financial statements of the cash balances, receipts and disbursements 

by fund type, and related notes of the AchievePoint Career Academy - Columbus, Ohio (the School), as of 

and for the seventeen month period ended November 30, 2019 and the related notes to the financial 

statements.   

 

Management’s Responsibility for the Financial Statements 

 

Management is responsible for the preparation and fair presentation of these financial statements in 

accordance with accounting principles generally accepted in the United States of America; this includes the 

design, implementation, and maintenance of internal control relevant to the preparation and fair presentation 

of financial statements that are free from material misstatement, whether due to fraud or error. 

 

Auditor's Responsibility 

 

Our responsibility is to express an opinion on these financial statements based on our audit. We conducted 

our audit in accordance with auditing standards generally accepted in the United States of America and the 

standards applicable to financial audits contained in Government Auditing Standards, issued by the 

Comptroller General of the United States. Those standards require that we plan and perform the audit to 

obtain reasonable assurance about whether the financial statements are free from material misstatement.  

 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 

financial statements. The procedures selected depend on the auditor’s judgment, including the assessment 

of the risks of material misstatement of the financial statements, whether due to fraud or error. In making 

those risk assessments, the auditor considers internal control relevant to the School’s preparation and fair 

presentation of the financial statements in order to design audit procedures that are appropriate in the 

circumstances, but not for the purpose of expressing an opinion on the effectiveness of the School's internal 

control. Accordingly, we express no such opinion. An audit also includes evaluating the appropriateness of 

accounting policies used and the reasonableness of significant accounting estimates made by management, 

as well as evaluating the overall presentation of the financial statements. 

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 

audit opinion.   
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Basis of Adverse Opinion 

 

As described in Note 2 of the financial statements, the School prepared these financial statements using the 

accounting basis Ohio Revised Code Section 117.38 and Ohio Administrative Code Section 117-2-03(D) 

permit.  However, Ohio Administrative Code Section 117-2-03(B) requires these statements to follow 

accounting principles generally accepted in the United States of America.  The effects on the financial 

statements of the variances between the regulatory basis of accounting described in Note 2 and accounting 

principles generally accepted in the United States of America, although not reasonably determinable, are 

presumably material. 

 

Adverse Opinion 

 

In our opinion, because of the significance of the matter discussed in the Basis for Adverse Opinion 

paragraph, the financial statements referred to above do not present fairly, in accordance with accounting 

principles generally accepted in the United States of America, the financial position of the AchievePoint 

Career Academy – Columbus as of November 30, 2019 and the changes in financial position or cash flows 

thereof for the seventeen months ended November 30, 2019.   

 

Emphasis of Matter 

 

As discussed in Note 12, the School Board ceased operations as of June 30, 2019.  We did not modify our 

opinion regarding this matter.   

 

Other Reporting Required by Government Auditing Standards 

 

In accordance with Government Auditing Standards, we have also issued our report dated January 30, 2020, 

on our consideration of the School’s internal control over financial reporting and our tests of its compliance 

with certain provisions of laws, regulations, contracts and grant agreements and other matters.  The purpose 

of that report is solely to describe the scope of our testing of internal control over financial reporting and 

compliance, and the results of that testing, and not to provide an opinion on the effectiveness of the School’s 

internal control over financial reporting or on compliance. That report is an integral part of an audit 

performed in accordance with Government Auditing Standards in considering the School’s internal control 

over financial reporting and compliance.  

 

 

 
Charles E. Harris & Associates, Inc. 
January 30, 2020 
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ACHIEVEPOINT CAREER ACADEMY - COLUMBUS

FRANKLIN COUNTY
STATEMENT OF CASH RECEIPTS, CASH DISBURSEMENTS, AND 

CHANGES IN FUND CASH BALANCE
FOR THE PERIOD JULY 1, 2018 THROUGH NOVEMBER 30, 2019 

 
Operating Cash Receipts
State Aid $      269,127  
Casino Aid            2,895  
Facilities Aid          10,211  

  
Total Operating Revenues        282,233  

  
Operating Cash Disbursements  
Purchased Services: Management Fees        219,860  
Purchased Services: Grant Programs          17,481  
Sponsor Fees          11,887  
Board of Education               750  
Auditing and Accounting          14,041  
Legal Services          15,985  
Other Services          11,149  

  
Total Operating Cash Disbursements        291,153  

  
Excess of Cash Disbursements over Cash Receipts           (8,920) 

  
Non-Operating Cash Receipts  
Grants          17,774  

  
Total Non-Operating Revenues          17,774  

  
Change in Fund Cash Balance            8,854  

  
Net Cash balance Beginning of Year            1,000  

  
Net Cash Balance End of Year $         9,854  

  
See accompanying notes to the basic financial statements
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ACHIEVEPOINT CAREER ACADEMY – COLUMBUS 
FRANKLIN COUNTY, OHIO 

NOTES TO THE BASIC FINANCIAL STATEMENTS  
FOR THE PERIOD ENDING NOVEMBER 30, 2019  
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1.  DESCRIPTION OF THE SCHOOL AND REPORTING ENTITY  

AcheivePoint Academy – Columbus (the School) is a state nonprofit corporation established pursuant 
to Ohio Rev. Code Chapters 3314 and 1702 to maintain and provide a school exclusively for any 
educational, literary, scientific and related teaching service.  The School, which is part of the State’s 
education program, is independent of any school district.  The School may sue and be sued, acquire 
facilities as needed, and contract for any services necessary for the operation of the School.   

The School contracts with Graduation Alliance, LLC (GA) for most functions. (See Note 5) 

The School was approved for operation under contract with Saint Aloysius Orphanage (the Sponsor) 
for a period of three years from July 1, 2018 through June 30, 2021.  The School operates under a self-
appointing five-member Board of Directors (the Board). The School’s Code of Regulations specify that 
vacancies that arise on the Board will be filled by the appointment of a successor director by a majority 
vote of the then existing directors.  The Board is responsible for carrying out the provisions of the 
contract with the Sponsor which includes, but is not limited to, state-mandated provisions regarding 
student population, curriculum, academic goals, performance standards, admission standards, and 
qualifications of teachers. The School has one instructional/support facility, which is leased by GA. The 
facility is staffed with teaching personnel employed by GA, who provide services to 52 students.   

2.  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES   

The financial statements of the School have been prepared in conformity with generally accepted 
accounting principles as applied to governmental nonprofit organizations.  The Governmental 
Accounting Standards Board (GASB) is the accepted standard-setting body for establishing 
governmental accounting and financial reporting principles. The more significant of the School’s 
accounting policies are described below.   

A.  BASIS OF PRESENTATION   

Although required by Ohio Administrative Code 117-2-03(B) to prepare its financial report in 

accordance with accounting principles generally accepted in the United States of America, the 

School has chosen to prepare its financial statements on a basis of accounting not in accordance 

with generally accepted accounting principles. The basis of accounting is similar to the cash 

receipts and cash disbursements basis of accounting. Receipts are recognized when received 

rather than when they are earned, and disbursements are recognized when paid rather than when 

the liability is incurred.  

 

B.  BUDGETARY PROCESS  

Unlike traditional public schools located in the State of Ohio, community schools are not required 
to follow budgetary provisions set forth in Ohio Rev. Code Section 5705, unless specifically 
provided in the School’s contract with its Sponsor.  The contract between the School and its 
Sponsor requires a detailed school budget for each year of the contract; however, the budget does 
not have to follow the provisions of Ohio Rev. Code Section 5705, except for section 5705.391 as 
it relates to five-year forecasts.  
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2.  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

C.  CASH AND CASH EQUIVALENTS   

Gains or losses at the time of sale are recorded as receipts or disbursements, respectively. 
Investments are reported as assets. Accordingly, purchases of investments are not recorded as 
disbursements and sales of investments are not recorded as receipts. Gains or losses at the time 
of sale are recorded as receipts or disbursements, respectively.  

 

D.  CAPITAL ASSETS AND DEPRECIATION  

The School operates under a management agreement with GA, and as such the School has no 
capital assets.  (See Note 5)   

E.  PENSIONS  
 

For purposes of measuring the net pension/OPEB liability, deferred outflows of resources and 
deferred inflows of resources related to pension/OPEB, and pension/OPEB expense; information 
about the fiduciary net position of the pension/OPEB plans and additions to/deductions from their 
fiduciary net position have been determined on the same basis as they are reported by the 
pension/OPEB plan.  For this purpose, benefit payments (including refunds of employee 
contributions) are recognized when due and payable in accordance with the benefit terms.  The 
pension/OPEB plans report investments at fair value. 

 
F. IMPLEMENTATION OF NEW ACCOUNTING PRINCIPLES 
 

For the fiscal year ended June 30, 2019, the School has implemented Governmental Accounting 
Standards Board (GASB) Statement No. 83, Certain Asset Retirement Obligations and GASB 
Statement No. 88, Certain Disclosures Related to Debt, including Direct Borrowings and Direct 
Placements.  
 
GASB Statement No. 83 establishes criteria for determining the timing and pattern of recognition 
of a liability and a corresponding deferred outflow of resources for asset retirement obligations. The 
implementation of GASB Statement No. 83 did not have an effect on the financial statements of 
the School. 

 
GASB Statement No. 88 establishes additional financial statement note disclosure requirements 
related to debt obligations of governments, including direct borrowings and direct placements. 
These changes were incorporated in the School’s fiscal year 2019 financial statements; however, 
there was no effect on beginning net position. 
 

3.  CASH 

Nonparticipating investment contracts such as repurchase agreements and nonnegotiable certificates 
of deposit are reported at cost.  

 
State statutes classify monies held by the School into three categories.  
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3.  CASH (Continued) 

Active deposits are public deposits necessary to meet current demands on the treasury. Such monies 
must be maintained either as cash in the School treasury, in commercial accounts payable or 
withdrawable on demand, including negotiable order of withdrawal (NOW) accounts, or in money 
market deposit accounts. 
 
Inactive deposits are public deposits that the Board of Directors has identified as not required for use 
within the current two year period of designation of depositories. Inactive deposits must either be 
evidenced by certificates of deposit maturing not later than the end of the current period of designation 
of depositories, or by savings or deposit accounts including, but not limited to, passbook accounts. 
 
Interim deposits are deposits of interim monies. Interim monies are those monies which are not needed 
for immediate use but which will be needed before the end of the current period of designation of 
depositories. Interim deposits must be evidenced by time certificates of deposit maturing not more than 
one year from the date of deposit or by savings or deposit accounts.  
 
Protection of School’s deposits is provided by the Federal Deposit Insurance Corporation (FDIC), by 
eligible securities pledged by the financial institution as security for repayment, by surety company 
bonds deposited with the Treasurer by the financial institution or by a single collateral pool established 
by the financial institution to secure the repayment of all public monies deposited with the institution. 
 
Interim monies are to be deposited or invested in the following securities: 

 
1. United States Treasury Notes, Bills, Bonds, or any other obligation or security issued by the United 

States Treasury or any other obligation guaranteed as to principal and interest by the United States; 

 
2. Bonds, notes, debentures, or any other obligations or securities issued by any federal government 

agency or instrumentality, including but not limited to, the Federal National Mortgage Association, 
Federal Home Loan Bank, Federal Farm Credit Bank, Federal Home Loan Mortgage Corporation, 
Government National Mortgage Association, and Student Loan Marketing Association. All federal 
agency securities shall be direct issuances of federal government agencies or instrumentalities; 

 
3. Written repurchase agreements in the securities listed above provided that the market value of the 

securities subject to the repurchase agreement must exceed the principal value of the agreement 
by at least 2% and be marked to market daily, and that the term of the agreement must not exceed 
thirty days; 

 
4. Bonds and other obligations of the State of Ohio; 

 
5. No-load money market mutual funds consisting exclusively of obligations described in division (1) 

or (2) of this section and repurchase agreements secured by such obligations, provided that 
investments in securities described in these divisions are made only through eligible institutions; 

 
6. The State Treasurer's investment pool (STAR Ohio and STAR Plus);  

 
7. Commercial paper notes, limited to 40% (5% for a single issuer) in total of the interim monies 

available for investment at any one time and for a period not to exceed 270 days.  

 
8. Bankers” acceptances, limited to 40% of the interim monies available for investment at any one 

time and for a period not to exceed 180 days.  
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3.  CASH (continued) 

Custodial credit risk is the risk that, in the event of a bank failure, the School’s deposits may not be 
returned. The School does not have a deposit policy for custodial credit risk. At November 30, 2019, 
the bank balance was $10,955 and carrying value of the School’s deposits was $9.854. None of the 
School’s bank balance was exposed to custodial credit risk as discussed below, while all of the bank 
balance was covered by Federal Deposit Insurance Corporation (FDIC). There are no significant 
statutory restrictions regarding the deposit and investment of funds by the School. 

 
4.  RISK MANAGEMENT   

 
Property and Liability - The School is exposed to various risks of loss related to torts; theft or damage 
to, and destruction of assets; errors and omissions; injuries to employees; and natural disasters.  As 
part of its management agreement with GA, GA has contracted with an insurance company for property 
and general liability insurance pursuant to the Management Agreement (See Note 5). The School has 
zero claims nor has there been any significant reduction in insurance coverage.  

Director and Officer - Coverage has been purchased by the School with a $1,000,000 aggregate limit 
and no deductible.   

Worker’s Compensation – GA is responsible for paying the State Workers Compensation System a 
premium for employee injury coverage.   

5.  AGREEMENT WITH GRADUATION ALLIANCE 

Effective July 1, 2018, the School entered into a three-year Management Agreement (Agreement) with 
Graduation Alliance (GA), which is an educational consulting and management company.  GA is 
responsible and accountable to the Board for the administration, operation and performance of the 
School in accordance with the School's contract with Saint Aloysius Orphanage.  The School had 
purchased service expenses for the seventeen month period ended November 30, 2019 to GA of 
$237,341.  Significant provisions of the Agreement are as follows:   

Management, Consulting, and Operation Fee.  The School is required to pay GA a monthly continuing 
fee of 100% of the School's “qualified gross revenues”, defined in the Agreement as, “...all educational 
revenues received from the federal, state, and/or local government…Less board direct expenses for 
sponsor fees, accounting and auditing, and other direct costs.  The continuing fee is paid to GA based 
on the previous month’s qualified gross revenues.   

Other School Financial Responsibilities.  The School is responsible for its directors' and officers' 
insurance, legal fees for School Board representation and general corporate matters, accounting, audit, 
tax and consulting fees for the School, and other miscellaneous expenses not incurred in the normal 
day-to-day operation of the School.   

GA Financial Responsibilities Except as otherwise provided in the Agreement, all costs incurred in 
providing the educational program at the School are to be paid by GA.  Such costs include, but are not 
limited to, salaries and benefits for all personnel, curriculum materials, textbooks, library books, 
computer and other equipment, software, supplies, building payments, maintenance, and capital 
improvements.  All personal property used in the operation of the School is the property of GA, unless 
purchased directly by the School with Federal funds.   
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5.  AGREEMENT WITH GRADUATION ALLIANCE (Continued) 

GA is required to maintain, at GA's expense, commercial general liability insurance in the name of the 
School in an amount not less than $1 million per occurrence and $2 million in the aggregate, and excess 
umbrella liability insurance of not less than $10 million per occurrence and $15 million in the aggregate.   

Personnel. GA has the responsibility and authority to determine staffing levels, and to select, evaluate, 
assign, discipline, transfer and terminate personnel, consistent with state and federal law and the 
Contract.  

Compensation and benefits of all employees of the School is paid by GA.  If GA fails to pay this 
compensation, the School, in its sole discretion, may pay such compensation and offset the amount by 
withholding an equal amount from the fees owed to GA under the Agreement.   

Termination by the School.  The School may terminate the Agreement in the event GA materially 
breaches the Agreement or the Contract and GA does not cure the material breach within 30 days of 
its receipt of written notice from the School, unless the breach cannot be reasonably cured within 30 
days, in which case the GA shall promptly undertake and continue efforts to cure said material breach 
within a reasonable time.    

Termination by GA.  GA may, at its option, terminate the Agreement upon the occurrence of certain 
events as defined in the Agreement.   

6.  DEFINED BENEFIT PENSION PLANS  

The School has contracted with Graduation Alliance Inc., to provide for all teaching and administrative 
personnel.  Such personnel are employees of Graduation Alliance; however, the School is responsible 
for monitoring and ensuring that Graduation Alliance makes pension contributions on its behalf.  The 
retirement systems consider Graduation Alliance the “Employer of Record”, however the School is 
ultimately responsible for remitting contributions to each of the systems noted below.  
 
Net Pension Liability 
 
The net pension liability is not reported in the accompanying financial statements.  Pensions are a 
component of exchange transactions between an employer and its employees of salaries and benefits 
for employee services.  Pensions are provided to an employee on a deferred-payment basis as part of 
the total compensation package offered by an employer for employee services each financial period.   
 
The net pension liability represents the School’s proportionate share of each pension plan’s collective 
actuarial present value of projected benefit payments attributable to past periods of service, net of each 
pension plan’s fiduciary net position.  The net pension liability calculation is dependent on critical long-
term variables, including estimated average life expectancies, earnings on investments, cost of living 
adjustments and others.  While these estimates use the best information available, unknowable future 
events require adjusting this estimate annually.   
 
The Ohio Revised Code limits the School’s obligation for this liability to annually required payments.  
The School cannot control benefit terms or the manner in which pensions are financed; however, the 
School does receive the benefit of employees’ services in exchange for compensation including 
pension.  
 

GASB 68 assumes the liability is solely the obligation of the employer, because (1) they benefit from 
employee services; and (2) State statute requires all funding to come from these employers.  All 
contributions to date have come solely from these employers (which also includes costs paid in the  
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6.  DEFINED BENEFIT PENSION PLANS (Continued)  

form of withholdings from employees).  State statute requires the pension plans to amortize unfunded 
liabilities within 30 years.  If the amortization period exceeds 30 years, each pension plan’s board must 
propose corrective action to the State legislature.  Any resulting legislative change to benefits or funding 
could significantly affect the net pension liability.   Resulting adjustments to the net pension liability 
would be effective when the changes are legally enforceable. 
 

The proportionate share of each plan’s unfunded benefits is not presented.  Any liability for the 
contractually-required pension contribution outstanding at the end of the year is not reported.   

 
A. School Employees Retirement System 

 
Plan Description – School non-teaching employees participate in SERS, a cost-sharing multiple-
employer defined benefit pension plan administered by SERS.  SERS provides retirement, disability 
and survivor benefits, annual cost-of-living adjustments, and death benefits to plan members and 
beneficiaries.  Authority to establish and amend benefits is provided by Ohio Revised Code Chapter 
3309.  SERS issues a publicly available, stand-alone financial report that includes financial statements, 
required supplementary information and detailed information about SERS’ fiduciary net position.  That 
report can be obtained by visiting the SERS website at www.ohsers.org under Employers/Audit 
Resources.  
 
Age and service requirements for retirement are as follows: 

 
Eligible to Eligible to

Retire on or before Retire on or after

August 1, 2017 * August 1, 2017

Full benefits Age 65 with 5 years of service; or Age 67 with 10 years of service credit; or

Any age with 30 years of service credit Age 57 with 30 years of service credit

Actuarially reduced benefits Age 60 with 5 years of service credit Age 62 with 10 years of service credit; or

Age 55 with 25 years of service credit Age 60 with 25 years of service credit

*  Members with 25 years of service credit as of August 1, 2017, will be included in this plan.  
 

Annual retirement benefits are calculated based on final average salary multiplied by a percentage that 
varies based on years of service; 2.2 percent for the first thirty years of service and 2.5 percent for 
years of service credit over 30.  Final average salary is the average of the highest three years of salary. 

 
Effective January 1, 2018, SERS cost-of-living adjustment (COLA) changed from a fixed 3% annual 
increase to one based on the Consumer Price Index (CPI-W) with a cap of 2.5% and a floor of 0%.  
SERS also has the authority to award or suspend the COLA, or to adjust the COLA above or below 
CPI-W.  SERS suspended the COLA increase for 2018, 2019 and 2020 for current retirees, and 
confirmed their intent to implement a four year waiting period for the state of a COLA for future retirees. 

 
Funding Policy – Plan members are required to contribute 10 percent of their annual covered salary 
and the School is required to contribute 14 percent of annual covered payroll.  The contribution 
requirements of plan members and employers are established and may be amended by the SERS’ 
Retirement Board up to statutory maximum amounts of 10 percent for plan members and 14 percent 
for employers.  The Retirement Board, acting with the advice of the actuary, allocates the employer 
contribution rate among four of the System’s funds (Pension Trust Fund, Death Benefit Fund, Medicare 
B Fund, and Health Care Fund).  For the fiscal year ended June 30, 2019, the allocation to pension, 
death benefits, and Medicare B was 13.5 percent.  The remaining 0.5 percent was allocated to the 
Health Care Fund. 

http://www.ohsers.org/
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6.  DEFINED BENEFIT PENSION PLANS (Continued)  

The School’s contractually required contribution to SERS was $ 17,437 for fiscal year 2019. 
 

B. State Teachers Retirement System of Ohio 
 

Plan Description – School licensed teachers and other faculty members participate in STRS Ohio, a 
cost-sharing multiple-employer public employee retirement system administered by STRS.  STRS 
provides retirement and disability benefits to members and death and survivor benefits to beneficiaries.  
STRS issues a stand-alone financial report that includes financial statements, required supplementary 
information and detailed information about STRS’ fiduciary net position.  That report can be obtained 
by writing to STRS, 275 E. Broad St., Columbus, OH 43215-3771, by calling (888) 227-7877, or by 
visiting the STRS Web site at www.strsoh.org. 
 
New members have a choice of three retirement plans; a Defined Benefit (DB) Plan, a Defined 
Contribution (DC) Plan and a Combined Plan.  Benefits are established by Ohio Revised Code Chapter 
3307. 
 
The DB plan offers an annual retirement allowance based on final average salary multiplied by a 
percentage that varies based on years of service.  Effective August 1, 2015, the calculation is 2.2 
percent of final average salary for the five highest years of earnings multiplied by all years of service. 
Effective July 1, 2017 the cost-of-living adjustment was reduced to zero.  Members are eligible to retire 
at age 60 with five years of qualifying service credit, or age 55 with 27 years of service, or 30 years of 
service regardless of age.  Eligibility changes will be phased in until August 1, 2026, when retirement 
eligibility for unreduced benefits will be five years of service credit and age 65, or 35 years of service 
credit and at least age 60.   
 
The DC Plan allows members to place all their member contributions and 9.53 percent of the 14 percent 
employer contributions into an investment account.  Investment allocation decisions are determined by 
the member.  The remaining 4.47 percent of the 14 percent employer rate is allocated to the defined 
benefit unfunded liability.  A member is eligible to receive a retirement benefit at age 50 and termination 
of employment.  The member may elect to receive a lifetime monthly annuity or a lump sum withdrawal.   
 
The Combined Plan offers features of both the DB Plan and the DC Plan.  In the Combined Plan, 12 
percent of the 14 percent member rate goes to the DC Plan and the remaining 2 percent goes to the 
DB Plan.  Member contributions to the DC Plan are allocated among investment choices by the 
member, and contributions to the DB Plan from the employer and the member are used to fund the 
defined benefit payment at a reduced level from the regular DB Plan.  The defined benefit portion of 
the Combined Plan payment is payable to a member on or after age 60 with five years of service.  The 
defined contribution portion of the account may be taken as a lump sum payment or converted to a 
lifetime monthly annuity after termination of employment at age 50 or later. 

 
New members who choose the DC plan or Combined Plan will have another opportunity to reselect a 
permanent plan during their fifth year of membership.  Members may remain in the same plan or 
transfer to another STRS plan.  The optional annuitization of a member’s defined contribution account 
or the  defined contribution portion of a member’s Combined Plan account to a lifetime benefit results 
in STRS bearing the risk of investment gain or loss on the account.  STRS has therefore included all 
three plan options as one defined benefit plan for GASB 68 reporting purposes.   
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6.  DEFINED BENEFIT PENSION PLANS (Continued)  

A DB or Combined Plan member with five or more years of credited service who is determined to be 
disabled may qualify for a disability benefit.  Eligible survivors of members who die before service 
retirement may qualify for monthly benefits.  New members on or after July 1, 2013, must have at least 
ten years of qualifying service credit to apply for disability benefits.  Members in the DC Plan who 
become disabled are entitled only to their account balance.  If a member of the DC Plan dies before 
retirement benefits begin, the member’s designated beneficiary is entitled to receive the member’s 
account balance.  
 
Funding Policy – Employer and member contribution rates are established by the State Teachers 
Retirement Board and limited by Chapter 3307 of the Ohio Revised Code.  For the fiscal year ended 
June 30, 2019, plan members were required to contribute 14 percent of their annual covered salary.  
The School District was required to contribute 14 percent; the entire 14 percent was the portion used 
to fund pension obligations.  The fiscal year 2019 contribution rates were equal to the statutory 
maximum rates. 

  
The School’s contractually required contributions to STRS was $14,495 for fiscal year 2019. 
   
 

7.  DEFINED BENEFIT OTHER POST EMPLOYMENT BENEFIT PLANS 
 

Net OPEB Liability or Asset 
 
The net OPEB liability or asset is not reported in the accompanying financial statements. OPEB is a 
component of exchange transactions between an employer and its employees of salaries and benefits 
for employee services.  OPEB are provided to an employee on a deferred payment basis as part of the 
total compensation package offered by an employer for employee services each financial period.   
 
The net OPEB liability or asset represents the School’s proportionate share of each OPEB plan’s 
collective actuarial present value of projected benefit payments attributable to past periods of service, 
net of each OPEB plan’s fiduciary net position.  The net OPEB liability or asset calculation is dependent 
on critical long-term variables, including estimated average life expectancies, earnings on investments, 
cost of living adjustments and others.  While these estimates use the best information available, 
unknowable future events require adjusting these estimates annually.   
 
The Ohio Revised Code limits the School’s obligation for this liability to annually required payments.   
The School cannot control benefit terms or the manner in which OPEB are financed; however, the 
School does receive the benefit of employees’ services in exchange for compensation including OPEB.  
 
GASB 75 assumes the liability is solely the obligation of the employer, because they benefit from 
employee services.  OPEB contributions come from these employers and health care plan enrollees 
which pay a portion of the health care costs in the form of a monthly premium.  The Ohio Revised Code 
permits, but does not require the retirement systems to provide healthcare to eligible benefit recipients.  
Any change to benefits or funding could significantly affect the net OPEB liability or asset.  Resulting 
adjustments to the net OPEB liability or asset would be effective when the changes are legally 
enforceable.  The retirement systems may allocate a portion of the employer contributions to provide 
for these OPEB benefits. 
 
The proportionate share of each plan’s unfunded benefits is not presented.  Any liability for the 
contractually required OPEB contribution outstanding at the end of the year is not included.   
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7.    DEFINED BENEFIT OTHER POST EMPLOYMENT BENEFIT PLANS (Continued) 

 

A. School Employees Retirement System 

 

Health Care Plan Description - The School contributes to the SERS Health Care Fund, administered 
by SERS for non-certificated retirees and their beneficiaries.  For GASB 75 purposes, this plan is 
considered a cost-sharing other postemployment benefit (OPEB) plan.  SERS’ Health Care Plan 
provides healthcare benefits to eligible individuals receiving retirement, disability, and survivor 
benefits, and to their eligible dependents. Members who retire after June 1, 1986, need 10 years of 
service credit, exclusive of most types of purchased credit, to qualify to participate in SERS’ health 
care coverage.  In addition to age and service retirees, disability benefit recipients and beneficiaries 
who are receiving monthly benefits due to the death of a member or retiree, are eligible for SERS’ 
health care coverage.  Most retirees and dependents choosing SERS’ health care coverage are over 
the age of 65 and therefore enrolled in a fully insured Medicare Advantage plan; however, SERS 
maintains a traditional, self-insured preferred provider organization for its non-Medicare retiree 
population.  For both groups, SERS offers a self-insured prescription drug program.  Health care is 
a benefit that is permitted, not mandated, by statute.  The financial report of the Plan is included in 
the SERS Comprehensive Annual Financial Report which can be obtained on SERS’ website at 
www.ohsers.org under Employers/Audit Resources. 
 
Access to health care for retirees and beneficiaries is permitted in accordance with Section 3309 of 
the Ohio Revised Code. The Health Care Fund was established and is administered in accordance 
with Internal Revenue Code Section 105(e).  SERS’ Retirement Board reserves the right to change 
or discontinue any health plan or program.  Active employee members do not contribute to the Health 
Care Plan.  The SERS Retirement Board established the rules for the premiums paid by the retirees 
for health care coverage for themselves and their dependents or for their surviving beneficiaries.  
Premiums vary depending on the plan selected, qualified years of service, Medicare eligibility, and 
retirement status.   
 
Funding Policy - State statute permits SERS to fund the health care benefits through employer 
contributions.  Each year, after the allocation for statutorily required pensions and benefits, the 
Retirement Board may allocate the remainder of the employer contribution of 14 percent of covered 
payroll to the Health Care Fund in accordance with the funding policy. For fiscal year 2019, 0.5 
percent of covered payroll was made to health care.  An additional health care surcharge on 
employers is collected for employees earning less than an actuarially determined minimum 
compensation amount, pro-rated if less than a full year of service credit was earned.  
 
For fiscal year 2019, this amount was $21,600.  Statutes provide that no employer shall pay a health 
care surcharge greater than 2 percent of that employer’s SERS-covered payroll; nor may SERS 
collect in aggregate more than 1.5 percent of the total statewide SERS-covered payroll for the health 
care surcharge.  For fiscal year 2019, the School’s surcharge obligation was $0.  
 
The surcharge, added to the allocated portion of the 14 percent employer contribution rate is the total 
amount assigned to the Health Care Fund.  The School’s contractually required contribution to SERS 
was $646 for fiscal year 2019. 

 

B. State Teachers Retirement System 

 

Plan Description – The State Teachers Retirement System of Ohio (STRS) administers a cost-
sharing Health Plan administered for eligible retirees who participated in the defined benefit or 
combined pension plans offered by STRS.  Ohio law authorizes STRS to offer this plan.  Benefits 
include hospitalization, physicians’ fees, prescription drugs and partial reimbursement of monthly 
Medicare Part B premiums.   
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7.  DEFINED BENEFIT OTHER POST EMPLOYMENT BENEFIT PLANS (Continued) 
 
Medicare Part B premium reimbursements will be discontinued effective January 1, 2020.  The Plan 
is included in the report of STRS which can be obtained by visiting www.strsoh.org or by calling (888) 
227-7877. 
 
Funding Policy – Ohio Revised Code Chapter 3307 authorizes STRS to offer the Plan and gives the 
Retirement Board discretionary authority over how much, if any, of the health care costs will be 
absorbed by STRS.  Active employee members do not contribute to the Health Care Plan.  Nearly all 
health care plan enrollees, for the most recent year, pay a portion of the health care costs in the form 
of a monthly premium.  Under Ohio law, funding for post-employment health care may be deducted 
from employer contributions, currently 14 percent of covered payroll.  For the fiscal year ended June 
30, 2019, STRS did not allocate any employer contributions to post-employment health care.   

 

8.  MANAGEMENT COMPANY EXPENSES  

For the year ended June 30, 2019, GA Consultants, LLC and its affiliates incurred the following 
expenses on behalf of the School. 

 

Overhead charges are assigned to the School based on a percentage of revenue.  These charges 
represent the indirect cost of services provided in the operation of the School.  Such services include, 
but are not limited to facilities management, equipment, operational support services, management and 
management consulting, board relations, human resources management, training and orientation, 
financial reporting and compliance, purchasing and procurement, education services, technology 
support and marketing and communications.  

 

 

 

AchievePoint - Columbus

Regular Instruction

(1100 Function codes)

Special Instruction

(1200 Function codes)

Support Services

(2000 Function Codes)

Non-Instructional (3000 

through 7000 Function 

Codes)

Total

Salaries & wages (100 object codes) 106,390                                -                                        183,729                                -                                     290,119               

Employees’ benefits (200 object codes) 12,844                                  -                                        3,456                                    -                                     16,300                 

Professional & technical services (410 object codes) 10,720                                  54,554                                  111,414                                -                                     176,688               

Property services (420 object codes) -                                        -                                        55,273                                  -                                     55,273                 

Travel Mileage/Meeting Expense (430 object codes) -                                        -                                        94,515                                  -                                     94,515                 

Communications (440 object codes) -                                        -                                        74,348                                  -                                     74,348                 

Utilities (450 object codes) -                                        -                                        -                                        624                                    624                      

Contracted craft or trade services (460 object codes) -                                        -                                        -                                        16,720                               16,720                 

Transportation (480 object codes) -                                        -                                        -                                        -                                     -                       

Other purchased services (490 object codes) -                                        -                                        6,575                                    -                                     6,575                   

Supplies (500 object codes) -                                        -                                        21,659                                  -                                     21,659                 

Land (610 object code) -                                        -                                        -                                        -                                     -                       

Buildings (620 object code) -                                        -                                        -                                        -                                     -                       

Improvements other than buildings (630 object code) -                                        -                                        -                                        -                                     -                       

Equipment (640, 644, and 645 object codes) -                                        -                                        33,639                                  -                                     33,639                 

All other capital outlay (650 through 690 object codes) -                                        -                                        -                                        -                                     -                       

Principal (810 object code) -                                        -                                        -                                        -                                     -                       

Interest (820 object code) -                                        -                                        -                                        -                                     -                       

Dues and Fees (840 object codes) -                                        -                                        1,093                                    -                                     1,093                   

Judgments (860 object code) -                                        -                                        -                                        -                                     -                       

Other direct costs (All other object codes) -                                        -                                        -                                        -                                     -                       

Overhead 74,761                                  74,761                 

Total expenses 129,953                                54,554                                  660,461                                17,345                               862,313               

Direct expenses: 

Indirect expenses:  
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9.  CONTINGENCIES  

       A.   Grants  

Amounts received from grantor agencies are subject to audit and adjustment by the grantor. Any 
disallowed costs may require refunding to the grantor.  Amounts which may be disallowed, if any, are 
not presently determinable. However, in the opinion of the School, any such disallowed claims will 
not have a material adverse effect on the financial position of the School.  

B.   Full Time Equivalency   

Foundation funding is based on the annualized full-time equivalent (FTE) enrollment of each student. 
However, there is an important nexus between attendance and enrollment for Foundation funding 
purposes. Community schools must provide documentation that clearly demonstrates students have 
participated in learning opportunities. The Ohio Department of Education (ODE) is legislatively 
required to adjust/reconcile funding as enrollment information is updated by schools throughout the 
State, which can extend past the fiscal year end. 

Under Ohio Rev. Code Section 3314.08, ODE may also perform a FTE Review subsequent to the 
fiscal year end that may result in an additional adjustment to the enrollment information as well as 
claw backs of Foundation funding due to a lack of evidence to support student participation and other 
matters of noncompliance. ODE performed such a review on the School for fiscal year 2019 and 
determined the School owed $127,107. This amount was repaid as of November 30, 2019.  

C. Litigation 
 

The School is not a party to legal proceedings that, in the opinion of management, would have a 
material adverse effect on the financial statements. 
 

10.  FEDERAL TAX STATUS   

The School was approved under § 501(c)(3) of the Internal Revenue Code as a tax exempt 
organization.  

 

11.  SPONSORSHIP FEES  

The School contracts with Saint Aloysius Orphanage (SAO) to be its sponsor effective June 1, 2016 
through June 30, 2020. In June 2016, the School signed a 5 year agreement with SAO to end June 
30, 2020. 

The contract states “…the annual sponsorship fee to be paid to Saint Aloysius Orphanage be set at 
3% of the State’s annual School Foundation support…”  The Sponsor is to provide oversight, 
monitoring, and technical assistance for the School.  The amount paid to SAO for fiscal year 2019 was 
$11,887.  
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12.  SUBSEQUENT EVENTS / SCHOOL CLOSURE 
 

Effective June 30, 2019, the School Board requested and was granted approval by the Ohio 
Department of Education (“ODE”) to close. The School has followed the closing procedures 
prescribed by the ODE. Those procedures included official notification to ODE, retirement systems, 
the students, and the community of the School’s decision to close. Once all costs and liabilities are 
known, the School will pay its final costs and any residual cash balances remaining will be remitted 
to the ODE per Ohio Revised Code 3314.074, and the School will be closed. As of November 30, 
2019, the balances for cash, receivables and payables are $9,854, $21,624, and $27,230, 
respectively.  
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Rockefeller Building 
614 W Superior Ave Ste 1242 
Cleveland OH  44113-1306 

Charles E. Harris & Associates, Inc.    Office phone - (216) 575-1630 
Certified Public Accountants      Fax - (216) 436-2411 

 

 

INDEPENDENT AUDITOR’S REPORT ON INTERNAL CONTROL OVER 

FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS  

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN  

ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS 

 

 

AchievePoint Career Academy - Columbus 

Franklin County 

1500 E 17th Ave. 

Columbus, Ohio 43219 

 

To the Governing Board: 

 

We have audited, in accordance with the auditing standards generally accepted in the United States of 

America and the standards applicable to financial audits contained in Government Auditing Standards, 

issued by the Comptroller General of the United States, the financial statements of the AchievePoint 

Career Academy – Columbus, Franklin County, Ohio (the School), as of and for the seventeen month 

period ended November 30, 2019, wherein we issued an adverse opinion on the School’s accompanying  

financial statements because they do not present fairly the financial position, results of operations and 

cash flows in accordance with accounting principles generally accepted in the United States of America, 

and we also noted that the School ceased operations effective June 30, 2019.  

 

Internal Control Over Financial Reporting 

 

In planning and performing our audit of the financial statements, we considered the School’s internal 

control over financial reporting (internal control) to determine the audit procedures that are appropriate in 

the circumstances for the purpose of expressing our opinion on the financial statements, but not for the 

purpose of expressing an opinion on the effectiveness of the School’s internal control.  Accordingly, we 

do not express an opinion on the effectiveness of the School’s internal control.   

 

A deficiency in internal control exists when the design or operation of a control does not allow 

management or employees, in the normal course of performing their assigned functions, to prevent, or 

detect and correct, misstatements on a timely basis.  A material weakness is a deficiency, or a 

combination of deficiencies, in internal control, such that there is a reasonable possibility that a material 

misstatement of the School’s financial statements will not be prevented, or detected and corrected, on a 

timely basis.  A significant deficiency is a deficiency, or a combination of deficiencies, in internal control 

that is less severe than a material weakness, yet important enough to merit attention by those charged with 

governance.   

 

Our consideration of internal control was for the limited purpose described in the first paragraph of this 

section and was not designed to identify all deficiencies in internal control that might be material 

weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 

deficiencies in internal control that we consider to be material weaknesses. However, material weaknesses 

may exist that have not been identified. 
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Compliance and Other Matters 

 

As part of obtaining reasonable assurance about whether the School’s financial statements are free from 

material misstatement, we performed tests of its compliance with certain provisions of laws, regulations, 

contracts, and grant agreements, noncompliance with which could have a direct and material effect on the 

determination of financial statement amounts.  However, providing an opinion on compliance with those 

provisions was not an objective of our audit, and accordingly, we do not express such an opinion. The 

results of our tests disclosed an instance of noncompliance or other matter that is required to be reported 

under Government Auditing Standards, which is described in the accompanying Schedule of Audit 

Findings as item 2019-001. 

 

We also noted a certain matter not requiring inclusion in the report that we reported to the School’s 

management in a separate letter dated January 30, 2020. 

 

Entity’s Response to Finding 

 

The School’s response to the finding identified in our audit is described in the accompanying Schedule of 

Findings.  We did not audit the School’s response and, accordingly we express no opinion on it. 

 

Purpose of this Report 

 

The purpose of this report is solely to describe the scope of our testing of internal control and compliance 

and the results of that testing, and not to provide an opinion on the effectiveness of the School’s internal 

control or on compliance.  This report is an integral part of an audit performed in accordance with 

Government Auditing Standards in considering the School’s internal control and compliance.  

Accordingly, this communication is not suitable for any other purpose. 

 

 

 
Charles E. Harris & Associates, Inc. 
January 30, 2020 
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 FINDINGS RELATED TO THE FINANCIAL STATEMENTS REQUIRED TO 
BE REPORTED IN ACCORDANCE WITH GAGAS 

 
Finding Number 2019-001 – Material Noncompliance 
 
Presentation of Financial Statements 
 
Ohio Rev. Code Section 117.38 provides that each public office shall file a financial report for 
each fiscal year.  The auditor of state may prescribe forms by rule or may issue guidelines, or 
both, for such reports.  If the auditor of state has not prescribed a rule regarding the form of the 
report, the public office shall submit its report to the form utilized by public office.  Ohio 
Administrative Code Section 117-2-13 further clarifies the requirements of Ohio Rev. Code 
117.38. 
 
Ohio Admin. Code Section 117-2-03(B) requires the School to prepare its annual financial report 
in accordance with generally accepted accounting principles.  GASB Statement 34, “Basic 
Financial Statements – and Management’s Discussion and Analysis – For State and Local 
Governments” requires the School’s basic financial statements and required supplementary 
information (RSI) consist of the following: 
 

 Management’s Discussion and Analysis – Providing management’s analytical overview 
of the School’s financial activities. 

 Basic Financial Statements – The basic financial statements will consist of a statement of 
net position, statement of revenue, expenses and changes in net position, as well as a 
statement of cash flows, prepared on the economic resources measurement focus and the 
accrual basis of accounting.  These statements will report all assets, deferred outflows of 
resources, liabilities, deferred inflows of resources, revenues, expenses, and gains and 
losses of the School. 

 Required Supplementary Information – Schedule of Proportionate Share of the Net 
Pension Liability and Schedule of Contributions. 

 
Contrary to this requirement, for the seventeen month period ended November 30, 2019, the 
School prepared its financial statements in accordance with standards established by the Auditor 
of State for governmental entities not required to prepare annual reports in accordance with 
generally accepted accounting principles.  The accompanying financial statements and notes 
omits assets, deferred outflows of resources, liabilities, and deferred inflows of resources, and net 
position, and disclosures that, while material, cannot be determined at this time. 
 
We recommend the School review the standards and ensure preparation of its financial statements 
in accordance with AICPA’s Audit and Accounting Guide Audits of State and Local 
Governments. We also recommend the School prepare its financial statements in accordance with 
Ohio Administrative Code and Ohio Revised Code.  Not using principles generally accepted in 
the United States of America makes the District subject to fines and other administrative 
remedies. 
 
 
 



ACHIEVEPOINT CAREER ACADEMY – COLUMBUS 
FRANKLIN COUNTY, OHIO 

SCHEDULE OF AUDIT FINDINGS - Continued 
NOVEMBER 30, 2019 

 
 

 20 
 

Management’s Response: 
 
Due to the School closing and not having sufficient resources available to complete the required 
GAAP filing, the School elected to prepare cash-basis statements only.  Since the School is 
closed, there will be no corrective action plan prepared. 
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Independent Accountant’s Report on Applying Agreed-Upon Procedures 

 

AchievePoint Career Academy - Columbus 

Franklin County 

1500 E 17th Ave. 

Columbus, Ohio  43219 

 

To the Governing Board: 

 

Ohio Rev. Code Section 117.53 states “the auditor of state shall identify whether the school district 

or community school has adopted an anti-harassment policy in accordance with Section 3313.666 of 

the Revised Code. This determination shall be recorded in the audit report. The auditor of state shall 

not prescribe the content or operation of any anti-harassment policy adopted by a school district or 

community school.” 

 

Accordingly, we have performed the procedures enumerated below, which were agreed to by the 

Board, solely to assist the Board in evaluating whether AchievePoint Career Academy – Cincinnati 

School has adopted an anti-harassment policy in accordance with Ohio Rev. Code Section 3313.666 

and Ohio Rev. Code Section 3314.03(a)(11)(d) for the period ended June 30, 2019.  Management is 

responsible for complying with this requirement.  The sufficiency of these procedures is solely the 

responsibility of the Board.  Consequently; we make no representation regarding the sufficiency of 

the procedures described below either for the purpose for which this report has been requested or for 

any other purpose. 

 

1. We inspected the Board minutes and observed that the Board adopted anti-harassment policy 

at its meeting on July 9, 2018.  

 

Ohio Rev. Code Section 3313.666(B) and Ohio Rev. Code Section 3314.03(a)(11)(d) specifies the 

following requirements must be included in anti-harassment policies.  We inspected the policy for 

proper inclusion of these requirements: 

 

1. A statement prohibiting harassment, intimidation, or bullying of any student on school 

property, on a school bus, or at school-sponsored events and expressly providing for the 

possibility of suspension of a student found responsible for harassment, intimidation, or 

bullying by an electronic act;   

 

2. A definition of harassment, intimidation, or bullying that includes the definition in 

division (A) of Ohio Rev. Code Section 3313.666. The act defines that term as “any 

intentional written, verbal, electronic or physical act that a student has exhibited toward 

another particular student more than once and the behavior both (1) causes mental or 

physical harm to the other student, (2) is sufficiently severe, persistent, or pervasive that 

it creates an intimidating, threatening, or abusive educational environment for the other 

student,” and violence within a dating relationship.;  

 

3. A procedure for reporting prohibited incidents;   
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4. A requirement that school personnel report prohibited incidents of which they are aware 

to the school principal or other administrator designated by the principal;   

 

5. A requirement that the custodial parent or guardian of any student involved in a 

prohibited incident be notified and, to the extent permitted by section 3319.321 of the 

Revised Code and the “Family Educational Rights and Privacy Act of 1974,” 88 Stat. 

571, 20 U.S.C. 1232q, as amended, have access to any written reports pertaining to the 

prohibited incident;  

 

6. A procedure for documenting any prohibited incident that is reported;   

 

7. A procedure for responding to and investigating any reported incident;   

 

8. A strategy for protecting a victim from new or additional harassment, intimidation, or 

bullying, and from retaliation following a report, including a means by which a person 

may report an incident anonymously;   

 

9. A disciplinary procedure for any student guilty of harassment, intimidation, or bullying, 

which shall not infringe on any student’s rights under the first amendment to the 

Constitution of the United States;   

 

10. A statement prohibiting students from deliberately making false reports of harassment, 

intimidation, or bullying and a disciplinary procedure for any student responsible for 

deliberately making a false report of that nature;   

 

11. A requirement that the administration semiannually provide the president of the district 

board a written summary of all reported incidents and post the summary on its web site, 

if the district has a web site, to the extent permitted by section 3319.321 of the Revised 

Code and the “Family Educational Rights and Privacy Act of 1974,” 88 Stat. 571, 20 

U.S.C. 1232q, as amended.   

 

This agreed-upon procedure engagement was conducted in accordance with attestation standards 

established by the American Institute of Certified Public Accountants and applicable attestation 

engagement standards included in the Comptroller General of the United States’ Government 

Auditing Standards.  We were not engaged to and did not conduct an examination or review, the 

objective of which would be the expression of an opinion or conclusion, respectively, on compliance 

with the anti-harassment policy. Accordingly, we do not express such an opinion or conclusion. Had 

we performed additional procedures; other matters might have come to our attention that would have 

been reported to you.   

 

This report is to provide assistance in the evaluation of whether the School has adopted an anti-

harassment policy in accordance with Ohio Rev. Code Section 3313.666. and is not suitable for any 

other purpose. 

 

 
Charles E. Harris & Associates, Inc. 

January 30, 2020 
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